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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution KGF FI RST GRADE COLLEGE
Name of the head of the Institution KGF FI RST GRADE COLLEGE
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08153260383
Mobile no. 9448587151
Registered Email pri nci pal kgf f gc@ahoo. co.in
Alternate Email principal . fgc@vet. edu.in
Address OORGAUM KGF
City/Town KG-
State/UT Kar nat aka
Pincode 563120

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Ashok H Kar ur

Phone no/Alternate Phone no.

08153260383

Mobile no.

9449652506

Registered Email

princi pal kgf f gc@ahoo. co. in

Alternate Email

principal .fgc@vet. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://kgffgc. gvet. edu.in/ Naac

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
ACBISRIECT Period From Period To
1 B+ 77.2 2007 31- Mar-2007 | 30- Mar-2012
2 B 2.51 2014 24- Sep- 2014 | 23- Sep-2019

6. Date of Establishment of IQAC

20- Dec- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Right to Information Act 17-Cct - 2018 150
1

El ection Literacy 30-Cct - 2018 150

Pr ogr amme 1

Karan Ko Nivaran 25- Mar - 2019 150

Pr ogr ammre 1



https://kgffgc.gvet.edu.in/Naac

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 5
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Cui dance in conducting Shrushti and National Festivals and other inportant events
Preparati on of Cal endar of events for the college, plan of action for extra
activities for slow and advanced | earners, execution of orientation progranmme for
the | year students, plan for over all devel opnment of the college by taking a
note of all the happening in the college and gui de where ever required and actors
a bridge to create and mmi ntai ned conduci ve at nbsphere in the coll ege.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To notivate students to know about St udents got the awareness about their
their rights and responsibilities rights and | egal producer to get
towards society to Right to Information |information through Right to
Act i nformation Act
To know the inportance of voting right [Students |earn the need for



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4703_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4703_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4703_Minutes.pdf

and participating in general elections

in electing right person

participating in voting for electing
right person to rule the country and
al so they took the oath that they will
not sell their votes

Incultate the right attitude in the
m nds of students through a programre
by a brother from Mount Abu, Rajastan

Students know the inportance of
respecting elders’, teachers and they
cane to know about spirituality of life
through this they can becone better
citizens

At tendi ng peer education training from

Students got the information about Aids

District Aids controlling Unit, Kol ar awar eness programme and bl ood donati on
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
GOVERNI NG COUNCI L MEETI NG 29- Nov- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30- Sep- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

institution.
fields.
adm ni stration, principal

assisted by the | division and |1
assisted by a typist.

as a clear

The college has a well-structured system The Principa
He is assisted by the various departnents,
experienced staff and nore often with better
The HOD is assisted by the departnental
assisted by attenders (who are sonetinmes technically qualified). In
is assisted by the Superintendent,
di vision clerks and attenders.
Li brarian takes care of the library wing of the coll ege.
Sports is taken care of by the Physi cal
I nformati on and changes percolate fromthe principal
mechani sm for curriculumdelivery. All

is the head of the
headed by wel |
know edge in their respective
staff. They are normally

who in turn is
He is al so

di rector appointed for the purpose.
downwar ds and hence acts
happeni ngs are wel |



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4703_Quality.xlsx

docunent ed. Supervision is also ensured accordingly. The principal is guided by
the Coll ege Governing Council, consisting of university representative, Loca
educati oni st s/ experts, Trust representatives and Teacher representatives, and
t he Col |l ege Managenment Trust consisting of the District Collector, university
representatives, managenent nenbers etc..as nenbers. The Principal also takes
decisions in consultations with the HODs’ concerned. All consultations and
deci sions are recorded as and when necessary. College nmatters and depart nent al
matters are discussed thread bare in the appropriate neetings and the sane are
executed. Results are nonitored and course corrections done if and when
necessary. Aspects concerning hidden curriculumare al so discussed, pep talks
gi ven as and when needed by the experienced and well trained staff. This hel ps
to overcone social and cultural problens as and when they crop up. Pep talk is
al so given to encourage students to participate in the various events,
conpetitions and prograns conducted by the college, so that large majority of
students bear the fruit of such activities. A simlar well-oiled nmechani sm
exists at the college to inmpart practical curriculum It is ensured that
students performevery single experinent individually to gain high confidence
| evel. Practical experinents are conducted in a perfect and fool proof nethod.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc CBz 30/ 06/ 2018
BSc PCM 30/ 06/ 2018
BCA BCA 30/ 06/ 2018
BCom BCom 30/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!
No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year




No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

BCom BCOM 10

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

bad and 5 being excellent.

Feedback is obtained from Current students on a five-point scale,

with 1 being

Questions are franed in relevance to the coll ege and

its operation. Feedback from ot her stake holders nanely staff is taken every
now and then by word of mouth in person or during staff neetings and the same
are incorporated and the cycle is repeated for betternment. A PET (Perfornance
Enhancenent Team) is formed to deci pher the details available in the feedback

t horoughl y anal yzed,

PET with the principal.
areas and to transit from weaker

areas to stronger

CGoogl e fornms. The feedback questionnaire is consolidated tinme and again,
strengt hs and weaknesses identified. Factors influencing
the sanme are | ooked into and corrective neasures decided and i npl enented by the
Fine tuning is done to enhance perfornmance in stronger
areas as the case may be.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc PCM 72 Nill Nill
BSc CBz 72 Nill Nill
BCom BCOM 100 25 17
BCA BCA 60 15 8
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 25 Nill 17 Nill 17

2.3 —Teaching - Learning Process




2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
33 10 3 2 1 1

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

staff members are assigned as Mentors to students, class wise. The mentor meets the mentees at regular
intervals, altogether as well as in person. His/her problems are discussed if any. A mentor collects all details of
the mentee assigned to him. This includes their academic and extra-curricular activities. The mentor knows the
talents, attitude, habits, strengths/weaknesses, likes/dislikes etc. about the mentee. Cameras are provided at
different locations including the auditorium. A student can be observed if needed. The college being relatively
small, every detail of the student can also be collected from other colleagues and departments, ensuring not to
jeopardize the interests of the student. Thus the mentor knows the mentee in every detail. Attendance taken
regularly also helps in monitoring the mentee. Mentor meets the mentee at regular intervals as and when
required. All efforts are taken to know the mentee in every detail. Knowing a problem is half solving it. Thus the
students are helped to enhance their strengths and also to overcome their weaknesses. They are also helped
with in respect to scholarships, applying for their exams and the like. Their tolerance and happiness levels are
increased and in the process, their bench mark is steadily raised.

Number of students enrolled in the
institution

166 17 1:10

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

Nill

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D
Nill 4

Ni Il Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Name of full time teachers
receiving awards from
state level, national level,
international level

No Data Entered/ Not Applicable !!!
No file upl oaded.

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom BCA1 SEM 28/ 12/ 2018 20/ 03/ 2019
BCA BCAl SEM 14/ 12/ 2018 18/ 03/ 2019




BSc BSC1 SEM 24/ 12/ 2018 15/ 03/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Besi des the external evaluation of the students done at the end of every
senmester by the university, exans/tests are conducted at the college |eve
after starting of the senester and before the university exam Previously a

committee was fornmed in the beginning of the year as ‘Exam nation Committee’,
headed by a convener, with a few nmenbers to do the process of interna
evaluation. In order to make the process effective for conducting exam for
val uation and tabul ation/recordi ng, and subsequently to nake the students nore
benefited, the Head of the Departnent is nmade the convener with some of the
staff as nmenbers. On behalf of the convener, principal calls for neeting of
staff menbers to discuss all related nmatter as and when need arises. At the
nmeeting, dates of Internal Assessnent exans are fixed and finalized. These
dates are intimated to the students along with the tinmetable in the notice
board and through a neno. At least ten days’ early notice is given to the
students to prepare. In the nmean while the conmittee takes decision and gets
ready with the followi ng. ¢ Procuring bl uebooks for answer booklets ¢ Listing
possi bl e questions in the portions announced for test o Getting students to
wite an assignment and subnmit the same for correction and return ¢ Sel ection
of questions for the test as per |1 QAC pattern « Preparing question paper
(Typing and Printing/ Xeroxing) ¢ Preparing appropriate answer as approved by
the | QAC » Seating arrangenment for students ¢ Roominvigilator allotnent and
briefing After conduction of exans, the follow ng are taken up. ¢ Eval uation of
answer scripts ¢ Consolidation of nmarks after Il 1A exame | A Marks all ot nent
as per CBCS pattern, taking the test marks and assignnment marks into
consi deration ¢ Announcing | A Marks to students and incorporating corrections
if any. ¢ Uploading these marks to the university.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

21/ 08/ 2018 -

27/ 09/ 2018 -

col | ege,

by 21/09/2018 -
Fi nal
by 03/10/2018 This wll

uni versity,

e assignnent questions to be given by 07/08/ 2018 -
| A exam scripts to be evaluated and marks tabul ated by 03/09/2018
* | A assignnment questions to be given by 06/09/2018 -
| A exam scripts to be evaluated and marks tabul ated by

| A marks to be submitted/ entered in the register concerned
be the schedul e for
besi des the university examis schedul ed and conducted by the
in co-ordination with the college

i nt ernal

| A examto be conducted by

| A examto be conduct ed

exans conducted by the

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination

examination
BCOVL BCom BCOM 40 18 45
BSC1 BSc BSC 21 15 71
BCA1 BCA BCA 8 7 88




No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year




Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

Att ended/ Semi 1 5 13 Nill
nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
A conparative BCOM 2 10

study on FACI LI TIES
I N SANAGANAHALLI
VI LLAGE, Bangar apet

TQ

NSS CAMP/ ADOPTI ON NSS FGC KGF 2 50
OF A VI LLAGE

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
0 0 0 Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year




Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
BLOOD KGF FGC BLOOD 3 50
DONATI ON DONATI ON CAMP
Ai ds District Ai ds Nl 2
Awar eness Heal t h and Awar eness
Pr ogr amme famly Wl fare Pr ogr amme
conduct ed by Depar t ment
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
MoU TRAI NI NG DR TTIT 01/ 01/ 2019 31/ 12/ 2019 150
AND
PLACENMENT
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

BEM. LI M TED 11/ 06/ 2019 PROJECT WORK 200

NI RM 28/ 05/ 2019 RESEARCH WORK 100

DECCAN HYDRAULI CS 23/ 07/ 2019 PROJECT WORK 100
PVT LI M TED

DR TTIT 19/ 06/ 2019 WORKSHP AND 200

SEM NARS , PLACEMENT

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

250000 175000




4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Val ue of the equi pment purchased
during the year (rs. in |akhs)

New y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully Version Year of automation

or patially)

No Data Entered/ Not Applicable !!!

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 48306 1883855 49 7000 48355 1890855
Books

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 35 20 3 3 3 4 2 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 35 20 3 3 3 4 2 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on

Expenditure incurred on

Assigned budget on

Expenditure incurredon




academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
300000 250000 400000 400000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There is no conplexity in the procedures for maintaining various facilities
in the college, since the college is relatively young and so are nost of the
equi prents. At the end of the academ c year, various departnments convey to the
rel evant mai nt enance agency through the principal regarding up keeping or
servicing of equi pments which can be done away during the holidays to follow
In sone of the departnents |ike physics, Chem stry, Botany, Zool ogy, Conputer
Sci ence students and Lab Assistance are involved in maintaining equipnents and
speci mens with the guidance of the don’ts in the lab. As a node of keeping
updat ed, readynmade equi pnents are used m nimum and they are al so bei ng phased
out. There has been no readynmade equi pnent purchased for the last 15 years.
Experiments perfornmed are designed in a unique way where m ni mum or no
mai nt enance i s necessary. Conputers and UPS are serviced at regular intervals.
O der systens are phased out as and when needed. Books in the library is
i ncreased, as per requirenent fromdepartnents. Facilities |like cc canera, are
usual | y mai ntai ned by the person who installed them Sports conplex is used and
mai ntained in co-ordination with Bharath Gold Mnes Limted, KG Students are
encouraged to use these facilities liberally, at their convenience. They are
encouraged to use the lab facilities whenever they require and repeat the
experinents at regular intervals. This nakes them very confortable and
confident with experinents.

https://kgffgc.gvet.edu.in/Naac

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Pr esi dent 19 120500
frominstitution GVET/ Munci pal ity

Fi nanci al Support
from G her Sources

a) Nati onal G / GK 86 565729
b) I nt ernati onal 0 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al coachi ng 30/ 04/ 2019 50 COLLEGE
LANGUAGE LAB 30/ 04/ 2019 150 COLLECGE
PERSONAL 29/ 04/ 2019 15 COLLECGE
COUNSELLI NG
MVENTORI NG 02/ 09/ 2018 166 COLLECGE
No file upl oaded.



https://kgffgc.gvet.edu.in/Naac

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 CAREER 50 50 5 2
COUNSELLI NG
and Pept al k
on
preparations
for
conpetitive
exans

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 Ni Il BA ARTS BANGAL ORE VEW
UNI VERSI TY
2018 3 BCA SCl ENCE VARI QUS MCA
2018 10 BSC SCl ENCE VARI QUS M5C
2018 22 BCOMV COVVERCE VARI QUS MCOM

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.




5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Shrushti-2019 District 400
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col |l ege has Students foruns namely Comrerce forum Science forum Arts
forum Sports forum Cultural forumlLiterary forum Each forum conducts its
activities for the students with the hel p of nmenber students and staff. They
chal k out program for the whole year, informstudents of the sane, conducts
sel ections, trains themfor inter collegiate conpetitions and the requirenents
of the college is also net fromthe sane. Depending on the event, they are
invited to participate in the correspondi ng neetings and their suggestions are
t aken.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

100

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Two nention worthy practices of decentralization and participative managenent
of the college |ast year were as follows. Departnents in the coll ege conducts
the concerned Internal Assessnent exans with utnost seriousness. The various
stages involved are ¢« Exam nation conmittee convener and nenbers are appoi nted
in the staff neeting at the beginning of the year « The HOD s committee for
exanms Will be forned in the staff neeting at the beginning of the year, the
committee neets and decides on the 1Al and | A2 dates in consultation with the
princi pal and staff, which is announced to the students and staff to give a




heads up for their respective preparation conpletion of syllabus and
assignnents well in tine « and students will be asked to bring blue books for
assignnents and Internal exanms. As the dates approach, possible questions are
set by the teacher concerned as per the standards set by Universitye The fina
gquestions are selected by the concern HOD s and given for printing/ Xerox, just
before the examdate to the offices The commttee prepares a tinetable and
communi cates it to the students and staff ¢ Students allotnent for different
roons i s done so that no copying is possible and utnost discipline is
mai ntai nede Staff are allotted for roominvigilation, and overall supervision
duties are conmuni catede Student allotnment for different roons is displayed on
the notice board and on the desk top, so that there is no discrepancye
Attendance sheets are prepareds Roominvigilators are instructed to be strictly
vigilant « Wien exans are conpl eted booklets are handed over to the concern
departnents for evaluation with in a tinme franee Students are shown their
answer books mi stakes di scussed and taken backe Marks are tabulated in the
departnental register and a copy given to the conmttees After both | A exans,
mar ks are consolidated and entered for submission to the university. Al this
is done with mnimal or no interference fromthe principal. Staff participate
and nanage their respective part with utnost care and vigilance. B. The
cultural conmittee works quite independently to conduct various cultural
activities. They neet and deci de upon the various activities they intend to
have within the limted financial and tinme franes for the whole year starting
from I naugural function, national festivals like |Independence day, Republic
day, Teachers day, Environnental day, wonen’s day, Gandhi jayanthi, Anbedkar
jayanthi, Vivekananda jayanthi etc. International Yoga Day, Shrushti etc. The
comm ttee plans for conducting various conpetitions |ike Rangoli, Draw ng,
Pai nti ng, Sketching, Singing-various categories, Dancing, cooking under various
constraints, lecture contest, essay witing, pick and speak and the like. Al
these events end up with the Valedictory function. For all these events al
staff take up responsibilities for snooth conduct, again with the hel p of
students.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent Though two of our staff are pursuing
Doctorate in their respective areas,
Research and Devel opnent facilities are
not available in the canpus except for
online literature survey, typing and
processing and the |ike which is done
during their leisure tinmes. Quite a few
experinents in the | abs have reached
the current state after serious study
and successive changes. Newer, sinpler
and nore val uabl e experinents are
desi gned and set up for the students.
Most often interested students are
invol ved in these activities. A sense
of study and research is inplanted in
the student’s mnd. He is taught not to
take things as told as-it-is. Thus an
attitude of scientific thinking is
i ntroduced in the mnds of the




st udents.

Exam nati on and Eval uati on

To attain academ c excel |l ence
students are nade to take up Internal
Assessment exans w th utnost
seriousness. They are slotted and
conducted in a strict atnmosphere both
by the permanent and tenporary faculty.
A high degree of tine sense is
i ncul cated. Question papers are done
and secured with no chances of
pilferage. Secrecy is strictly adhered
to. Absenting is strongly discouraged.
Eval uation is done neticul ously, answer
books shown to students, correct
answers di scussed, common mi st akes
di scussed and col |l ected back. Thus a
wel | -tuned strategy is devel oped and
depl oyed.

Teachi ng and Learni ng

Monot ony caused by the chal k and
board is effectively replaced by the
very attractive col orful nethods.
Technol ogy is exploited to the brink
with the use of conputer based teaching
i ncl udi ng power point, internet, WFI,
What sapp, e-mail. Notes are given to
students by one of these techni ques
nost often. Techniques |ike G oup
Di scussion is exploited in subjects
like English to bring out the best in
the students, ever possible. By these
processes, student participation is
enhanced consi derably. Easy syllabus is
often covered by way of seminars. Al
out efforts are made to hel p students
identify their strengths and
weaknesses.

Curricul um Devel opnent

The col |l ege has no provision for
i ntroduci ng changes in the theory part
of Formal curriculum In the Practical
part of the curriculum there is scope
for inprovenent. The college can
i ntroduce experinents under ‘any other
rel evant experinment’. The coll ege has
phased out several experinents that are
out dated |ike vacuum tube based and
i ntroduced relatively newer versions of
the sane |i ke OP AVP based. Readynade
boards are di scouraged and experinments
are done using Breadboards, Spring
boards, and di screte conponents where
ever possible. This is unique of our
college. Sinmlar trend is followed in
ot her departments too, where ever
possi bl e. Under Hi dden curriculum the
col l ege does plenty of events including
Guru vandane, guest talk, speci al
| ecturers, ethnic day cel ebrations,




Vi vekananda jayanthi, Dr.SR
Ranganat han’ s Birthday and ot hers.

Adm ssion of Students

Current students are kept satisfied,
by knowi ng their needs and finding
solutions for their problens. They are
grilled for better perfornmance. In a
smal | place |ike KG-, nessage spreads
better through word-of-nmouth. The good
feedback mechanismis carefully

deci phered and corrective neasures

i npl emented tine and again. Al related
gri evances are sincerely addressed. For
better inplenmentation, student bodies

are effectively invol ved.

I ndustry Interaction / Collaboration

Dependi ng on our requirenents,
avai l abl e industrial resources are best
tapped. Limtation is with the
avai |l abl e resources. Maxi mum
utilization is achieved by way of CGuest
talk, Industrial visit by students and
staff, Educational tour, Projects done
with industrial collaboration etc.

Human Resource Managenent

Wth good Human Resource avail abl e,
effective utilization is taking place
and the result is close to what best

one coul d expect. The strength and
weakness of each of the staff is well
observed and are accordingly utilized
to bring out the best in themand to
hel p overcone the bad in them They are

given responsibilities according to
their caliber. They are encouraged to
come up to the expectations. Their
service is best utilized towards an
acceptabl e outconme, in any standards.
Accordingly, a strategy is devel oped
and staff deployed to achieve the best
for the institution.

I CT and Physi cal
| nstrunent ati on

Li brary,
Infrastructure /

More books are added to the avail abl e
| ot. Conputer aided teaching is used
nore often in the coll ege. Physical
infrastructure in the canmpus is nore
than adequate. It is well taken care
off. Instrunentation availability is
al so enhanced as-and-when-required
basis. Available instrunentation is
made best use of. Students are
encouraged to use conputers to the
bri nk.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e Devel opment activities and rel evant
information are intimted to-and-fro
t hrough e-governance. « All

comruni cation to and fromthe




government, DCE and JD offices are
t hrough e- governance

Adm ni stration

e College is adm nistered by the
educati on departnment through e-
governance ¢ All comuni cation to and
fromthe governnent is by e-governance
e Any communication to all staff like
timetable is through e-governance -
CGovernnent orders etc. being sent
bet ween staff is through e-governance

Fi nance and Accounts

e Al conmunication fromand to the
Governnent is online, besides hard copy
mai nt enance ¢ Student schol arshi ps
application and comruni cation are
onli ne

St udent Admi ssion and Support

e« Study nmaterial s, Question bank, Model
papers with answers and any ot her
requirement to the students are sent
online or whats app and manual ly -
Sem nar assignments and rel evant
required material or clarification are
sent online. *Printed | aboratory
manual s are given to the students.

Exam nati on

This process is fully online. A
St udent s pays exam nation fees online,
gets his/her adm ssion ticket online.
Their results are al so decl ared online,
t hough hard copy foll ows.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

From date

organised for
teaching staff

Year Title of the Title of the
professional | administrative
development training
programme programme

organised for
non-teaching
staff

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

From Date

To date

Duration




professional who attended

development
programme

No Data Entered/ Not Applicable !!!
No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Non-teaching

Teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
0 1

0

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Managenent gets the coll ege accounts audited neticul ously with professionals

i ncl uding chartered accountants internally. These are also externally audited

t hrough governnment auditors, by the government. Reconmendations by themis
regularly incorporated for the betternent of system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)

Funds/ Grnats received in Rs. Purpose

Name of the non government
funding agencies /individuals
GOLDEN VALLEY 1961263 SALARY FOR MANAGEMENT
EDUCATI ONAL TRUST STAFF
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes GC MEMBERS
Adm nistrative No Nill Yes GC MEMBERS

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents are enlightened about devel opnental changes happening in the coll ege,

intervals Policy matters regarding discipline and fees are conveyed
is taken to reach and

if any is

at regul ar
to the parents through PTA If needed, parents support

convi nce the students and public during exigencies Students unrest
best handl ed t hrough PTA

6.5.3 — Development programmes for support staff (at least three)

Any health enmergencies to themor their famly nenbers is attended to by the
Fi nanci al

princi pal and managenment with the use of their personal good offices.
assi stance for fees is provided by the managenent, wherever needed




6.5.4 — Post Accreditation initiative(s) (mention at least three)

Facelift

and wor kshops |t

fields of sports and cultural

is given to the class roons including light and fan facilities Staff
are fully encouraged to do research Staff are encouraged to attend conferences
is planned to conduct

intercoll egiate conpetitions in the

activities

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Creation 03/11/2018 03/11/2018 03/ 11/ 2018 160
of Electro
Li teracy
Cl ub
awar eness
2019 Internatio 21/ 06/ 2019 21/ 06/ 2019 21/ 06/ 2019 115
nal Yoga Day
2019 Sci ence 28/ 02/ 2019 28/ 02/ 2019 28/ 02/ 2019 600
Exhi bi tion
for PUC SSLC
students

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender Equity 23/ 01/ 2019 23/ 01/ 2019 60 50

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Date Duration Name of Issues Number of
initiatives to initiative addressed | participating




address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 28/ 02/ 2 01 - 200
019 NATI ONAL
SCl ENCE
DAY
2019 1 1 27/ 03/ 2 01 - 428
019 SHRUSHTI
No file upl oaded.
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Communal Har noy 20/ 08/ 2018 20/ 08/ 2018 100
Day

Vi vekanada 12/ 01/ 2019 12/ 01/ 2019 120
JAYANTH

Karn Ko Nivaran 25/ 03/ 2019 25/ 03/ 2019 100
Samasya Ka Samadhan

by Bhagawan Bal aj i,
Mount Abhu

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Canpus is cleared of weeds at regular intervals by staff and students 2.
Campus is made plastic free 3. Over 500 trees and saplings are surviving and

growi ng 4. No notored-vehicle-day is followed once a nonth,

also to get into
our natural

habits 5. Mbile use is discouraged/ detested in the canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e The College is having a traditional practice of inviting a shortly retiring
person as Chief Guest to the National festival of republic day and al so
| ndependence Day. The College is follow ng the practice of honoring neritorious
students through President’s GVET neritorious scholarship. To notivate the
students in academ c. The topers in each senester will be rewarded through cash
prize fromthe concern departnents.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://kaoffgc. gvet. edu. i n/ Naac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



https://kgffgc.gvet.edu.in/Naac

Early days of this college comng into existence, higher education was a very
di stant dream for local comunity. The conmunity conprised of a vast nmajority

of illiterate people, who have conme down nostly from Tami| Nadu to work under
hi ghl y demandi ng physical conditions in the Bharath Gold Mnes Limted, KG-
These people were highly illiterate and | abor class from backward conmunity.

They were very keen to get their wards educated, but could not do so due to non
availability of facilities. The then managenent of this college had visionaries
who canme together with the sol e purpose of serving the needs of these people,
and their upliftment. Subsequently this college was opened in 1962 wi th support
fromevery nook and corner. The coll ege has produced the first graduate in
al nost every single house in the region. This has further increased many
graduates fromeach famly. Al this with mninml fees and hence with m nima
facilities this story every single household in Kolar Gold Field would utter.
This col |l ege has produced thousands of graduates in Arts, Science and comerce
faculties. Some of them have reached the highest levels in their respective
organi zations. This college has contributed to creamy layer in all fields |ike
engi neering, nedicine, |IT, Research, teaching and others. Qur old students have
reached top slots in various public and private sectors, including
international institutions.

Provide the weblink of the institution

https://kgffgc. gvet. edu.in/ Naac

8.Future Plans of Actions for Next Academic Year

Starting of post graduate courses in commerce. Starting of Post Graduate courses
i n managenent admi ni stration. Extension of Shrusti progranme fromdistrict |evel
to university level. Extending President scholarship to neritorious students of
2nd and 3 rd year students. Planing to conduct district |evel science exibition
to PUC and high school students. Necessary steps will be taken to inprove the
adm ssi on.



https://kgffgc.gvet.edu.in/Naac
http://www.tcpdf.org

